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OUR GOAL…

crying out for love and attention.

It won’t be long before our 2022

We want you to remember that

Camping Season is here! We want

camp is a week for them, the

to take this opportunity to say

students.

thank-you for your willingness and

guidance and direction for those

sacrifice to join our team.

We

that are confused, and for those

know that you may be taking your

that are hurting, we will give a

well-deserved vacation time to

hand to hold, a shoulder to cry

work camp and we cannot

on, a friend to laugh with and an

adequately express how grateful

ear to listen. The students are our

we are. We pray that the love you

focus, not how warm the showers

will pour into each of our students

are, how soft the beds are or aren’t

lives will be returned to you 100

or how good the food may be. The

fold!

students! They are what matters

We want to take a minute to share
our heartbeat with you. Obviously,
we live in a world today where
students are confused, hurting and

the most!

We intend to provide

Special Points of Interest
• Worker Application Included in
manual
• You hand in the application then
keep the chaperone manual for
your reference.
• Discipline guidelines for nurturing
a child
• Ideas for First Time Workers will
help you be prepared for
anything

Our Goal continued…
Jennifer and I want to let you know that we believe God is going to meet us and the campers with his spirit. As camp
workers, we have an opportunity to serve the students and create a camp atmosphere that will touch the lives of this
generation. Thank you for the investment of time and e ort. We trust that at the end of camp you will say that it
has been worth the sacri ce.

In His Service,
Chad & Jennifer Fickett
South Carolina Church of God
Youth and Discipleship Director

Dining Room
Please eat as a group; you and your campers should

example of good table manners. Guide the

enter the cafeteria together

conversation along pleasant

and leave the cafeteria
together. Don’t forget to see
the nurse if your children need
meds before a meal. Please,
no rowdiness either in line or at
the tables. Chaperones, sit

lines. See that campers clean-

“While they were eating, Jesus
took bread, gave thanks and
broke it, and gave it to his
disciples.”

up the table. Help children
move through the line quickly.

Matthew 26:26

with your group. Set the

First Night
The first night is a thrilling experience for every camper.
Stay close to your group. Do not leave anyone behind.
For many campers this will be their first time on
campus. Young campers will become anxious if they
think they have lost their chaperone and group.
At service pray together and for each camper. Some of
the younger campers are away from home for the first
time and may feel uneasy after dark. Offer a prayer for

each camper before lights out. Be a good listener.
Help your campers feel secure and make friends in their
group. No rough housing. Lights out at assigned time.
No camper is allowed out of the dorms after lights
out. Any camper who violates this rule will be sent
home. There will be NO exceptions.
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First Aid
Workers may encounter occasions where First Aid is

MINOR INJURY

necessary for minor injuries or may have occasions

Refer to standard First Aid procedures by cleansing
and protecting the injury.
Never administer
medication. Refer the student to the Camp Nurse.

when serious injuries occur. First Aid is the immediate
temporary care given in the case of an accident or
sudden illness and is designed to make an individual
comfortable until help can be obtained.

ALL INJURIES SHOULD BE REPORTED TO THE
CAMP NURSE.

SERIOUS INJURY

DAILY MEDICATIONS

• Administer immediate First Aid. Do not move the victim.
Clear breathing passages and stop bleeding if applicable.

Camper/Worker medications should be brought to the
nurse at Camper Registration. All medications will be
registered and left with the Camp Nurse.

• Keep injured person warm and quiet.
• Call for the Camp Nurse and the Director.
• Be available should they need your help.
• Keep other children calm.
• Do not administer any type of First Aid unless you know what
you are doing.

The Camp Nurse can usually be found in the nurse’s
station. When not in the nurse’s station, a sign on
the door will give the medical personnel’s location.
If he/she cannot be located, call the Camp Director’s
emergency number.

Services
The auditorium doors to the services will open 15 minutes
prior to service time. Your group needs to be together to
enter. Please be prompt. Be sure all campers get a drink
and visit the bathroom before the service time. Your
campers must ask you for permission to use the restroom.
Respond by asking them, “Can you wait for (whatever time is
left)?” Many times campers are just restless. Sit with your
group; surround yourself with your campers; you should be
within shoulder tapping reach. Pray with them during the
altar call. Seize every opportunity to guide the campers in
knowing God better. Know which campers have never
received Christ and give them the priority at the altar.
Encourage your campers to prayer with each other. Boys
praying for boys and girls praying for girls. No one leaves
the auditorium, except in extreme emergency. Keep your

group from distracting others. Your group will be
dismissed by the Camp Director and Board of Directors
after altar time. Back in the room, talk about the service.
Ask questions. Make it meaningful.
We live in a day and age where extreme precautions must
be taken to assist in the safety of minors. Because of this,
camp visitors will have to sit in a designated section and
will be asked to leave promptly after service is over. We
thank you for your understanding.

Lights Out
Getting campers to sleep does not have to be a difficult task.
Usually they want to stay up late to laugh, talk and make
strange noises. With so many campers in tight quarters, you
as the chaperone, need to enforce the lights out - quiet time.
We suggest giving the campers several announcements (30,
15, 5 minutes to lights out) and helping them prepare for
bed. At lights out, only allow whispers for the next 20
minutes.

No camper is allowed out of the dorms after lights out.
Any camper who violates this rule will be sent home.
There will be NO exceptions.
If a camper “sneaks out” it should be immediately
reported to the Head Counselor and Camp Director.
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Discipline with Love
The following will assist you in developing a plan for

harmful. Such as removal of a privilege or time-out for

motivation and discipline:

younger campers.

• First, set guidelines and boundaries. In camp assembly

• Make it clear that the camper has a choice. Place the

on the first day with you and your campers, we will

responsibility for behavior on the student.

establish some basic rules that must be observed by all.

you continue to talk during service, you will choose to pick

• Never put your hands on a camper! We will not tolerate

Example: “If

up trash during free time.” The choice is his/hers but you

corporal punishment as a valid form of discipline. This

must inform him/her of the consequences.

means no spanking, hitting, slapping, poking, pushing,

• Deal with each person individually.

Don’t use

biting, choking, hair-pulling, finger-flicking, etc. Workers

embarrassment or criticism of the camper in front of the

using such discipline will be sent home.

rest of the group. Don’t compare him/her with another

• Get help if you come to an impasse. This is what the
Head Counselors are for.

camper or bring up a past behavior or situation.
• Be consistent. It may not be easy, but it is worth the effort.

• “Catch them being good.” Look for things to praise your
campers for. Concentrate on good behavior. Even the most
impossible, worst-behaved camper can receive praise for
something if you look hard enough. Be complimentary
and praise every camper every day.
• Make your time with your campers enjoyable. Have fun
and keep each one involved. Remain cheerful and
pleasant.
• Obviously, misbehavior and disruptions cannot be
ignored. The campers must be aware that misconduct
brings consequences.
• Stay Objective. Positive discipline requires a calm,
objective approach. The more emotional you become, the
more negative your words and actions become. It could
even become a game to see if the counselor can be
irritated if your reactions are overly emotional. Do not wait
until you are at your “wits end” to get help.
• Establish consequences with which you are
comfortable… ones the camper will not like but are not

What You Can and Cannot Do
• Use time out, creative seating, or removal of pool
privileges. If you are still frustrated, speak to the Head
Counselors.
• Treat campers with the same respect you want to be
given.
• Never spank a camper! This discipline is reserved for
parents who choose to use it wisely.
• Yelling and screaming should not be used as a form of
discipline. Monitor you volume, tone and body language.
When dealing with a discipline problem speak in a firm but
controlled tone and volume.
• Be careful not to embarrass a camper. Never make light
of a child’s weight or other physical features.
• Be careful not to belittle a camper. Never call a camper
names because of poor performance or behavior.
We want to preserve a student’s dignity and caution
ourselves against damaging their spirit and emotions.
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Instructions for Youth Camp Worker Application
Thank you for your interest in serving at Youth Camp!

run a background check. Every applicant will be

It is our desire to provide a safe and secure

subject to a background check. Every approved

environment for those students who participate in our

chaperone and staff member will have an ID tag. Help

camping programs. This is why we ask each church to

us keep a secure camp by asking anyone on campus

provide Chaperones for the children they send to

without a name tag their purpose for being on campus.

camp.

Together we can provide a safer environment.

Worker Application Deadline is 2 Weeks Before the
First Day of Camp

Also, we must ask that no Camp Worker bring their
infant/toddler or non-camping children to Camp

The application process is on pages 7 & 8 and needs

with them.

to be completed by all applicants for any position

We live in a day and age where extreme precautions

involving the supervision or custody of minors. Page 8

must be taken to assist in the safety of minors.

contains a pastor’s reference section to be completed

Because of this, camp visitors will have to sit in a

by the Senior Pastor. We ask that this application be

designated section and will be asked to leave

filled out every year. This gives us a current approval

promptly after service is over. We thank you for

from your pastor endorsing you and your ministry to

your understanding. If you have any questions

children.

concerning the application or the release form, please

We have also included an Authorization and General

contact us at our office 864.963.4751 x 103 or e-mail

Release form on page 6. This gives us permission to

nesha.kilgore@sccog.com.

Special Note for Returning Workers
Background checks are run each year. Please complete the entire application including the release form. Thank you!

Helpful Hints to Protect Both the Students and You!
• Use time out (Younger Campers), creative seating or
removal of privileges.
• If you are are still frustrated, speak to the Head
Counselor or Camp Director.
• We will not tolerate corporal punishment as a valid form
of discipline.
• Physical discipline is to be administered by parents only.
• Never let a camper see you unclothed. Never allow a
situation where you see a camper unclothed. Make sure
campers dress and undress in privacy.
• Yelling and screaming should not be used as a form of
discipline. Monitor your volume, tone and body
language.

• When dealing with a discipline problem speak in a rm,
but controlled tone and volume.
CELLPHONE POLICY
Students are discouraged from bringing cellphones with
them to camp. Cellphones and any other electronic
devices are expensive and can get lost or stolen, and the
physical nature of camp is not kind to such items.
However, if a parent chooses to send a cellphone with their
student it has been made clear to parent & student that
they will be permitted to use them only during the speci ed
times and cellphones will otherwise need to remain in the
cabin.

fi

fi
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APPLICANT AUTHORIZATION AND GENERAL RELEASE
I (print name) ________________________________________ hereby authorize South Carolina Church of God State
Executive Of ces to request and receive any and all background information about or concerning me, including
but not limited to my Criminal History as it pertains to sexual offenses.

I further release and discharge South Carolina Church of God State Executive Of ces and it’s “Service Provider”
and all of their Subsidiaries, Affiliates, Officers, Employees, Contact Personnel or Associates, from any and all
claims and liability arising out of any request (s) for, or receipt of, information or records pursuant to this
authorization, procurement of an investigate report and understanding that it may contain information about my
character, general reputation, personal characteristics and mode of living, whichever are applicable.

I acknowledge that I have voluntarily provided the information below for volunteer purposes and I have carefully
read and I understand this authorization.

Signed: ______________________________________ Date: _______________________________

Name (print): ________________________________

Previous (former) Names:

______________________________

Social Security #: _____________________________

Date of Birth: ___________________________

Drivers License #: ____________________________

State Issued: ____________________________

Email: _____________________________________________________________________________________

Home Address: _______________________________________________________________________________

Church Name: ______________________________________________________________________________

fi

fi
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Statement of Reservation
While no one is rejected to work or attend Church of God Youth Camp on the
basis of race, color or creed, the Director of Youth & Discipleship does reserve
the right to accept or reject an application for volunteer work at Church of God
Youth Camps after review of said application reveals that the services of the
applicant would or would not be in the best interest and success of the camp.

Office Use Only

Approved

Date: ____________________

By: ___________________ Approved: Yes

Yes

No
No

2022 Youth Camp Worker Application
Return Pages 6 - 8 to: Church of God State Office Attn: Youth Camp P.O. Box 309, Mauldin, SC 29662
Please check the camp & position in which you request to work (desired positions are not guaranteed):

Mauldin Camps
___ Mini Camp // June 21st - June 24th
___ Senior Camp // June 27th - July 1st
___ Junior Camp // July 4th - July 8th
___ Intermediate Camp // July 11th - July 15th
___ Counselor ___ Rec Staff

___ Cafeteria

Pee Dee Camps
___ Mini Camp // June 28th - July 1st
___ Senior Camp // July 4th - July 8th
___ Junior Camp // July 11th - July 15th

___ Nurse

___ Certified Lifeguard ___ Other __________________________

T-Shirt Size (please circle one): S M L XL 2XL 3XL 4XL 5XL - Adult Sizes
Full Legal Name: ________________________________________________ Date of Birth: ______________ Gender: ____ Male

____ Female

Preferred Name: _____________________________________________ Email: (required) _________________________________________________
Mailing Address: ____________________________________________________ City: ________________________ State: ________ Zip: ________
If you have not lived at this address for the past 2 years please list your previous address _______________________________________________
______________________________________________________________________________________________________________________________
Present Occupation: ________________________________________ Ministry Involvement: ______________________________________________
Work Phone: (

) _________________________________________ Cell Phone (

) __________________________________________________

Church Name: _________________________________________________________ Pastor: ________________________________________________
Are you a Christian? _________ When did you receive Christ? ___________________ Are you attending church regularly? __________________
Do you have a regular devotional and prayer life? _______________________ Are you Baptized in the Holy Spirit? _________________________
Would others agree that you display a Christ-like character? ___________________ Can you be flexible without getting flustered? ___________

APPLICANT’S STATEMENT
The information contained in this application is correct to the best of my knowledge. I authorize any references listed in this application to give you any
information (including opinions) that they may have regarding my character or fitness for children or youth work. In consideration of the receipt and evaluation
of this application by the Church of God, I hereby release any individual, church, youth organization, charity, employer, reference, or any other person or
organization, including record custodians, both collectively and individually, from any and all liability for damage of whatever kind or nature which may at any
time result to me, my heirs, or family, on account of compliance or any attempts to comply, with this authorization. I waive any right that I may have to inspect
any information provided about me by any person or organization identified by me in this application. Should my application be accepted, I agree to be bound by
the Bylaws and policies of the Church of God, and to refrain from unscriptural conduct in the performance of my services on behalf of the church.
Applicant Signature: ___________________________________________________________ Date: _______________________________________________
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You must initial each line below for your application to be accepted
- By initialing here you pledge to abide by all worker guidelines in both action and attitude, and dedicate yourself to the success of camp. ______
- By initialing here you understand that the Camp Insurance Policy provides secondary coverage, and I provide primary coverage. I accept
financial responsibility for medical costs beyond limits of camp policy state here: Medical & Hospital $2500, Dental $300. _____
- I will be present and on time for Worker's Orientation at 9:00 am the day camp begins. I understand that campers are not to arrive before
check-in at 1:00 pm. Therefore, I promise that another person will bring our campers so that I can give my full attention to orientation. ______

Personal Information
List any special medical conditions. _________________________________________________________________________________________________
Do you have any physical handicaps or conditions that would limit your performance in certain types of activities?

____ Yes ____ No

If yes, please explain: _____________________________________________________________________________________________________________
_________________________________________________________________________________________________________________________________
Have you ever been convicted of a criminal offense (excluding minor traffic violations)?

____ Yes ____ No

If yes, please explain: _____________________________________________________________________________________________________________
_________________________________________________________________________________________________________________________________
Have you ever been accused or convicted of child abuse or molestation?

____ Yes ____ No

If yes, please explain: __________________________________________________________________________________________________

____________________________________________________________________________________________________________________
Have you ever been a victim of abuse (Verbal, physical, sexual)?

____ Yes ____ No

If you prefer, you may discuss the answer to the above question with a pastor or ministry leader. Answering “yes” or leaving it unanswered would
not automatically disqualify you from the privilege of working in any ministry capacity. However, you may be asked to clarify your response.
Have you ever been involved in homosexual activity?

____ Yes ____ No

If yes, would you be willing to discuss this matter with a pastor or ministry leader?

____ Yes ____ No

Have you ever been accused, charged or alleged to have committed a theft?

____ Yes ____ No

Are you addicted to prescription drugs?

____ Yes ____ No

Do you use tobacco in any form?

____ Yes ____ No

Do you drink alcoholic beverages?

____ Yes ____ No

Do you take illegal drugs?

____ Yes ____ No

Do you have a problem sleeping?

____ Yes ____ No

Do you have recurring nightmares or sleep disturbances?

____ Yes ____ No

Do you have a history of use of pornographic materials?

____ Yes ____ No

Has your driver’s license ever been revoked or suspended?

____ Yes ____ No
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Pastoral Reference (Senior Pastor)
Reference Name: _________________________________ Ministerial #:___________ Church: __________________________________
Applicant Nme: _______________________________________
How long have you been acquainted with the applicant? _______________________________________________________________
What is your relationship to the applicant? ____________________________________________________________________________
Is this applicant a fully devoted follower of Jesus Christ? _______________________________________________________________
To your knowledge, has the applicant ever been accused or convicted of a criminal offense? ____ Yes ____ No
If yes, please explain: ______________________________________________________________________________________________
To your knowledge, has the applicant ever been accused or convicted of child abuse or molestation? ____ Yes ____ No
If yes, please explain: ______________________________________________________________________________________________
From your experience with the applicant, is there anything that would exempt them from working with children/students?
____ Yes ____ No
If yes, please explain: ______________________________________________________________________________________________

We also require a positive recommendation to the following statement:
Today’s society is marked with those who wish to bring, with little justification, lawsuits against organizations that service the
interest of minors. The exposure for such action is present in close relationship-like settings. You are more knowledgeable of
the applicant than we; therefore, we are dependent upon your recommendation in the applicants behalf. We are asking you to
declare one of the following.
In reference to the applicant, check one of the following statements that best apply:
___ I recommend without reservation the above applicant as a camp worker.
___ I do not recommend the above named applicant as a camp worker.
___ I have some reservations and would prefer to talk with the South Carolina Youth & Discipleship Director by phone.
Senior Pastor Signature: __________________________________________

Date:_________________

Please Mail to:
SC Youth Camp
P.O. Box 309
Mauldin, SC 29662
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Important Worker Information
Phone Calls
Phone calls are not permitted by campers because it
encourages home sickness (except when mandated by the
court). If a camper has a cell phone, please secure it until
Camp is completed. If there is a need to call home, please
contact the Head Counselor. In case of emergency, notify
the Head Counselor and Camp Director.
Visits
We want to ensure a safe environment for our students.
Because of this, camp visitors will have to sit in a
designated section at nightly services and will be asked to
leave promptly after service is over. We thank you for
your understanding. If you have any questions concerning
the application or the release form, please contact us at our
office 864.963.4751 x 103 or e-mail

For the Safety of Our Students Please Do Not Drive Your
Vehicle Around Campus During The Week. Please park
your car in the assigned worker parking lot.
Child Protection
No pizza or food deliveries to the campus. We do not want
anyone (who has not been cleared on our campus to have
access to students). Stay on campus! You are here to watch
the campers assigned to you. They are your responsibility;
not the responsibility of another worker.
Protect Your Campers & Yourself
• Never allow yourself to be alone with just one child. Stay
in a group and remain as public as possible
• Never sleep with a camper. The only exception to this is
if the child is your son, daughter or sibling.

nesha.kilgore@sccog.com.

• Never strike a camper! You will be sent home
immediately.

More Worker Information
Electives

Our Schedule

Students have the opportunity to choose from a list of

Upon arrival, you will be given a detailed schedule,

electives to explore something different or develop

which will be throughly covered each day at staff

skills in some of their favorite activities. Each camper

meeting. All times and events are subject to change

will need to sign up for an Elective during check-in.

by the authorization of the Camp Director only.

Housing
It is our desire to house church groups together.

Check Out

However, due to the configuration of the dorm units, at

All rooms and dorms should be carefully inspected by

times it is necessary to house churches in multiple
rooms and buildings and mix church groups together.
We reserve the right to do so. Most rooms are hotel
and cabin style with air conditioning.

the counselor before the campers leave. Any damage
should be reported to the Head Counselor. The dorm
leader is responsible to see that their areas are left
clean. Please complete all Camp Evaluation, Spiritual
Results and Camper Check-Out forms and leave them
with the Head Counselor before leaving.
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Sports Safety
Keep campers in eye contact at all times. If a camper does

Aggressive acts will not be tolerated. We do not want

not wish to participate, have them sit on the sidelines and

anyone injured by such actions. The aggressors must sit

watch the activity. They are not allowed to leave the group.

out of the sport and observe. Have fun and enjoy the

Be aware of those who are getting too warm. If it is warm,

game.

remind campers to get frequent drinks. Watch the amounts

As a Dorm Leader you will be a team leader. Encourage

of water the camper drinks after running or getting too

campers to participate in activities. Be a cheerleader for

warm. Too much water at one time will cause stomach

your team. Set a good example of sportsman-like conduct!

problems. Instruct campers to drink only small amounts

They are watching you! If you are happy and excited for an

and come back later for more. Rest breaks may be

activity they will be too!

necessary on extremely hot days.

Help for First Time Workers and Old Timers
Below are some helpful tips to make your camping

10. Decorations

experience and great one! Here are 20 items you

11. Air Freshener (Trust us!)

may need.
1. A water bottle
2. Bible
3. Night light (a help to some campers)
4. Plastic hangers to dry towels on
5. Flashlight
6. Sunglasses
7. Watch & Alarm Clock
8. Pencil or Pen & Paper or Writing Tablet
9. Masking Tape/Scotch Tape

12. Sunscreen
13. Hat or Visor
14. Hand Sanitizer
15. Tissues or Paper Towels
16. Sneakers
17. Pillow & Bedding/Sleeping Bag
18. Towels (bring an extra one just in case)
19. Throw rug or bath mat (for floor in front of shower)
20. An Awesome Attitude and a Servant’s Heart!
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